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Upon separation of any employee for any reason, the employee shall be paid a lump sum
payment for all earned but unused vacation, all issued but unused personal leave, all earned
but unused comp credits and twenty five percent (25%) of any unused sick leave balance.
Upon separation of employment, employees must immediately return any equipment or
other property of the Village.

b. The following provision 6) under COMPENSATORY TIME shall be ADDED retroactive

to its implementation(/ ]/ , and shall read as follows:
&

6) Personal Leave of forty (40) hours is issued to a Salaried Employee upon the
Salaried Employee’s hire date, and again at the 1% of each calendar year of the
Salaried Employee’s employment. Personal Leave shall not accumulate from one
year to the next; any unused Personal Leave at the end of a calendar year is
forfeited. Upon separation from employment for any reason, a Salaried Employee

shall be paid a lump sum payment for all issued by unused Personal Leave in the
calendar year of separation.

2. This amending ordinance shall affect only the Employee Manual pages as noted, and shall not

affect any other portion of Ordinance No. 2466 or other amending Ordinances thereto as a
whole.

3. Emergency Clause: This ordinance is hereby declared an emergency measure necessary for the
immediate preservation of the peace, health, safety and welfare of the Village of Crooksville and
the members thereof, and to ensure adopted and followed Personal Leave policies of the Village
are formalized in writing for the Village’s employment practices and for employment of valuable
employees necessary to the Village’s operations. Therefore, this Ordinance shall go into
immediate effect upon its passage, with retroactive effect as noted.

1** Reading: Waived on at least % Vote

2" Reading: Waived on at least % Vote
3rd Reading: Passed on at least 2/3 Vote, January 6. 2025

Y 7%

Chris M#hler, Mayof

Passed: - January 6. 2025

Iy Cduondy

Courtney Edwards, Fiscal Officer
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